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Message from the Chapter President
Spring is in the air and we are all looking forward to all that it brings.  If travel is part of your plans, the Heritage Club has teamed up with Choice Hotels® to make your travel a little more enjoyable and convenient – and save up to 20%!   More details can be found below under Travelling Got Easier!  The Heritage Club is also awarding three (3) scholarships to children or grand children of all dues paying members of the Heritage Club, see below for more details.  Finally, we have an article that details more about Bill C-27, I urge you to read this and take this very seriously as your pension could be effected.
In the previous Newsletter I mentioned that the following positions will be become available. I urge any members that have any interest to let us know so that they can get involved with the club early on.

· Henri Van Den Bremt the Chapter President, with the term ending as of November, 2018, 

· Richard Lafleur the Chapter 1st Vice-President , with the term ending as of November, 2018.  

We are hopeful, that by the time of the November 2018 AGM, that there will be members that will be interested in working in the Chapter Executive and that we will have participation by members at the AGM.  If we cannot get other members interested in taking over these roles then there may be issues on the viability of the Club.
This is your club, I would urge members that if they have any ideas on activities to please share them with us, and we will do our best to put something together. Here’s wishing you all a great and healthy spring season. ~ Henri Van Den Bremt       
 Information on our members; new and departed.
It is with sadness that we have lost the following members and we wish their families condolences from the Canada Post family (with special thanks to Chuck Arseneau for keeping us advised of the obituaries):

· Carson, Gordon S. 96, of Fundy Royal Manor, Hillsborough, NB and formerly of Mapleton Rd. Moncton, passed away peacefully on Saturday, March 10, he worked for the Canadian Postal Service until his retirement in 1981.

The Brunswick Chapter of the Canada Post Heritage Club is pleased to welcome the following new members to the Brunswick Chapter:
· Allan Benwell of Campbellton, New Brunswick
· Frank McLauglin of Rusagonis, New Brunswick
· Collen Appleby of South Esk, New Brunswick
UPCOMING EVENTS SPRING 2018
Ongoing – every Thursday

Every Thursday there is a breakfast meeting of retired Moncton Postal workers between 10-11:00 am at Igloo Pub on Morton Ave.  Moncton, Canada.  A chance to meet old friends and make new ones. 
Bill C-27: 
Learn More: an excerpt from the Canadian Federal Retirees Association, an advocacy group. 
What's the issue? 
The federal government introduced legislation in October 2016 (Bill C-27). Bill C27 could allow Crown corporations and federally-regulated employers to change good defined benefit pension plans into target benefit pension plans. Target benefit pension plans or shared risk pension plans are often seen as middle ground between defined benefit plans, which offer a guaranteed pension, and defined contribution plans, which provide a lump sum amount based on investments. Target benefit plans provide targets; pensions depend on plan performance. All the risk is transferred to employees and retirees. In tough times, target plan benefits can be reduced, providing less retirement security for its members. 
What's at stake? 

Employers promised current employees and retirees defined benefit pensions as part of their compensation. These pensions are a form of deferred wages. Retired Canadians were counting on their pensions to live. They worked and earned their defined benefit pensions, and made life decisions based on what was committed to them. We believe a deal is a deal and employers should not be able to take back compensation they promised to their employees or retirees. Bill C-27 would permit federally-regulated and Crown corporation employers to do exactly that – and it could become a bigger trend that will impact even more Canadians, making retirements less secure. That’s bad news for retirees, millions of middle class Canadians, government bottom lines, our economy, and even our healthcare system. 
How does this affect me? 

This issue is important to every Canadian. If you yourself are retired, have a family member who is retired or one day wish to retire, this issue has a direct impact on you and your retirement security. 
What about Canadians who don’t even have a pension? 

Nearly 7 out of 10 working Canadians do not have a workplace-based pension. We believe government and private sector employers should make retirement income more secure, instead of reducing pension benefits for existing retirees. 9 None of the money saved by these cutbacks are designed to go into new pensions for those currently not covered. This is the beginning of a slippery slope that will reduce the already precarious situation retirement income of millions of Canadians, including pensioners. 
What are you asking for? 

There is a sacred trust for the federal government to protect the retirement income security that’s already been earned by millions of Canadians in defined benefit plans. In 2015, Prime Minister Trudeau clearly promised to the National Association of Federal Retirees in writing that defined benefit plans “which have already been paid for by employees and pensioners, should not be retroactively changed into [target benefit plans]”. We’re asking Prime Minister Trudeau’s government to honour that promise and to continue his efforts, as highlighted in the government’s work on the Canada Pension Plan, to build up retirement income security for Canadians. Bill C-27 is not going to make retirement income more secure. 
What can you do? 

Remind your Member of Parliament of your concern. 
HERITAGE CLUB SCHOLARSHIP PROGRAM - 2018
 

The Heritage Club is planning to award three (3) scholarships to children or grand children of all dues paying members of the Heritage Club.  The scholarships are valued at $1,000 for university and $500.for college studies. The scholarships will be awarded to students starting, for the first time, their first year of full time studies.

 

ELIGIBILITY CRITERIA

Dependent children, including adopted children and stepchildren, grandchildren, wards in legal guardianship of all active members (dues paying member for the last 2 years) of a Heritage Club Chapter.  Applicants who have previously received a Heritage Club scholarship are not eligible.

 

ELIGIBLE INSTITUTIONS

These scholarships are applicable to all Canadian educational institutions which have provincial degree-granting powers or their affiliates and at Canadian colleges or CEGEPs*.

 

QUALIFICATIONS OF APPLICANTS

Applicants must have completed the requirements for admission into the first year of an undergraduate degree program or college diploma program at a recognized educational institution.  Applicants must have obtained an average of 75% (or equivalent) on the best 5 academic courses (see list of academic courses below) in the final year of secondary school or CEGEP (pre-university education).   If applicants interrupt their schooling, the maximum period permitted between the completion of secondary school or CEGEP (pre-university education) and the commencement of an undergraduate university degree program or college diploma program is 1 year.  During this period, students may NOT have undertaken postsecondary courses.
 
ACADEMIC COURSES – GRADE 12/CEGEP

Language Arts, Mathematics, Pure Mathematics, Applied Mathematics, Science, Biology, Chemistry, Physics, Social Studies, Geography, History, Literature, Accounting, Computer Graphics, Law.  French, English or any one language.

 

SELECTION OF SCHOLARSHIP RECIPIENTS

The jury is comprised of the Heritage Club executive committee members.  The evaluation will be based on scholastic ability, character and leadership qualities at school and in the community.  Decisions of the jury are final and without appeal.

APPLICATION DEADLINE

Submissions must be postmarked on or before June 28, 2018

 

HOW TO OBTAIN AN APPLICATION PACKAGE 

Please visit the Heritage Club website at heritageclub.ca or contact Eldred Holmes at holmese@nl.rogers.com

TRAVELLING JUST GOT EASIER! 

Heritage Club, has teamed up with Choice Hotels® to make Business & Leisure travel a little more enjoyable and convenient – and save up to 20%! 
To give you some background, Choice Hotels® includes ComfortTM, Quality® , Clarion® and a few others like the upscale Ascend Hotel Collection® . There are over 325 Choice locations spanning all provinces – and over 6,300 worldwide. Hotels are conveniently located near major airports, key highways and business districts. You’ll also be able to connect easily with colleagues and friends using free high-speed Internet, and jumpstart your day with free breakfast at most locations.
The points add up fast and it’s free! For a limited time, we have a Choice Privileges bonus points offer! Earn a welcome bonus of 500 points when you sign up for our rewards program and another 500 bonus points after your first stay. Sign up Now! Remember to enter your Client ID # 00088652 in your Choice Privileges profile. 
The link www.choiceprivileges.com/signup/CNB2B must be used in order to track and award bonus points. Only one bonus per member.   Offer valid for new members only who enroll between January 1, 2018 and December 31, 2018 and who make a qualifying stay with arrival before December 31, 2018. 
Three Simple Ways to Book: 

· Web Visit ChoiceHotels.com www.choicehotels.ca/heritageclub 
· Phone Call 800.4CHOICE and quote Rate ID # 00088652 
· Mobile Download the app and enter Rate ID # 00088652 
Earn rewards when you travel With the Choice Privileges® rewards program, you can earn points every time you stay at one of our hotels. You’re never far from your next reward. 
Take advantage of the Choice Program: Choice Client ID # 00088652 to book and save!* 

  Useful Websites
http://www.adagio-seniors.ca
Information on positive aging and Blog on growing old with style and dignity.

www.seniorsinformationcentre.com
The mission of the seniors’ Information Centre is to meet the needs of senior citizens and their families assisting them in accessing relevant information that will help lead to more independent meaningful lives. A treasure chest of useful information.

www.antifraudcentre-centreantifraude.ca/reportincident-signalerincident/index-eng.htm
A website to report and be informed of fraud against seniors.

www.gnb.ca/0212/drugs/contact-e.asp
An information site on the Prescription Drug Program (benefit) from New Brunswick.
 http://johnson.rsaebusiness.ca/casl
Information site for Johnson Insurance
tantramarseniorscollege.ca

Seniors meeting, learning, and having fun!
Housekeeping Information
New Members and Annual 
New members will receive our newsletter in the current year of retirement; after that, they need to signify their intent to join by paying dues to the Chapter in order to continue receiving our communications. Our membership year runs from

January to December and costs only $10 per member.   Membership dues for the following year are due with the last newsletter of the year, in October. Remember: annual dues paid by our members are instrumental in keeping our chapter active and they are also required to get the great travel insurance deals from Johnson, our corporate partner.
Do you have any suggestions for trips or special events you would like to participate in?   Let us know.

Volunteering

The motto of the Heritage Club is “People helping People”; we would like to know of any activity you are currently participating in that benefits people and/or the community, and how many hours you spend at it per month. This is one of the criteria we are measured on by CPC, and it affects our yearly funding.

Life Events

Have you had any life events you would like the Heritage Club to announce?  Marriages, births, special anniversaries (i.e. 50th wedding anniversary), deaths, hospitalizations, etc. Let us know so we can pay tribute in our Newsletter.

Membership Advantages

In order to benefit from all the advantages and discounts offered by JOHNSON Insurance, MEDOC travel insurance, and GOODLIFE Fitness, you must mention your Heritage Club Membership Number, and you must have paid your membership dues to a Heritage Club Chapter for the current year. Some Corporate discounts are also available at some hotel chains.

Discounts and Deals 

Membership discounts have been negotiated with Johnson Insurance for home and auto policies, and if you’re planning to travel a bit, MEDOC travel insurance is a great plan.  If you’re buying or selling a home, Relocation Services Group can be of assistance, and may save you money. Call them before you call a realtor or a mover to ensure your maximum benefit. 

A member’s discount is available at GoodLife Fitness (50% off the annual rate). Check for one in your area, and if you’re interested contact the President for a membership application form

YOUR EXECUTIVE MEMBERSHIP

Henri Van Den Bremt, Chapter President, Writer-Editor Newsletter, henrivdb060@gmail.com 506-988-0455
Richard Lafleur, 1st Vice-President, Trip coordinator/Travel Co. Liaison, lafleurr@nbnet.nb.ca  506-853-7263
Evelyne Beaudry, Translator
Email: brunswickchapter@gmail.com  
Website: http://heritageclub.ca/
FORMS

First, a big thank you to the many members who paid sent their annual membership dues early.  We appreciate it very much and we hope that we will continue to bring you value for the small membership fee that request.  
Send the completed below forms and/or information to: Brunswick Heritage Club, Suite 205, 50 Assomption Blvd, Moncton, NB E1C 0C5 . You may also phone Henri @ 506-830-1533 or Richard @ 506-866-8042 
Cheques for membership dues should be made out to Heritage Club-Brunswick Chapter.


MEMBERSHIP DUES RENEWAL- January 1 to December 31 2018





Name: 





Phone Number: 





Email address (optional):





Reminder: have you enclosed your dues - $10.00














CHANGE OF ADDRESS NOTICE


Name:





Old Address:








New Address:








Postal Code:





Phone Number:
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